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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NI MS UNI VERSI TY RAJASTHAN, JAI PUR

Name of the head of the Institution

B. R Meena

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01412388964
Mobile no. 9116010405

Registered Email

regi strar @i nsuni versity.org

Alternate Email

pvc@i nsuni versity.org

Address NH 11 C Jai pur
City/Town Jai pur

State/UT Raj ast han
Pincode 303121

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Sunil Sharm

Phone no/Alternate Phone no.

01412388965

Mobile no.

9116010405

Registered Email

pvc@i nsuni versity.org

Alternate Email

provc@i nsuni versity.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.conffile/d/ 1p2C

GoHGE 7] 6gFSl r LQJIEbg2c5Univml Sx/ vi ew?usp=
shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://drive.google.comfile/d/ 18PSgA4
Tg5WRAC QPOIVWNPYGU70hui LyJ-/ vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B+ 2.56 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 20- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/1p2CGpHGd7j6gFSlrLQJEbg2c5Um7mLSx/view?usp=sharing
https://drive.google.com/file/d/18PSgA4Tg5wRAcQPO1WNPYGu70huiLyJ-/view?usp=sharing
https://drive.google.com/file/d/18PSgA4Tg5wRAcQPO1WNPYGu70huiLyJ-/view?usp=sharing
https://drive.google.com/file/d/18PSgA4Tg5wRAcQPO1WNPYGu70huiLyJ-/view?usp=sharing

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Participation in NIRF ¢ Devel op Tel enedi ci ne centre ¢ Extension of Medical

col l ege and super speciality hospital ¢ Develop clinical database and pronotion
of epidem ol ogi cal research ¢ Extension of new era programre in engineering,
managenent and allied nedical sciences

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17951_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17951_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17951_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17951_Quality.xlsx

Name of Statutory Body

Meeting Date

Academnmi ¢ Council & Board of Managenent

24-Dec- 2021

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27-Dec- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15- Aug- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Uni versity Managenent System (UMB) is
busi ness intelligence enabl ed webbased
ERP product for effectively nmanagi ng
compl ete university functions including
real time information processing and
know edge managenent. UMS practically
cover the entire area of operations and
aut omati on of the various university
functions via nodul ar categories, such
as Student Lifecycle Managenent,

Adm ni stration Process, Financi al
Managenent, HRVMS and Operations. It is
an integrated systemthat facilitates
processi ng of |arge vol unes of
information in its subsystens which
includes, but not limted to

Engi neering, lInventory, Asset,

Facility, Transport, Library,
Establ i shnent, Payroll and Student fees
anong various departnents in the
institutions. UMS al so act as the
foundation and col |l aborative platform
to foster Research and Educati on
Del i very includi ng ELearni ng

met hodol ogi es. https://docs. googl e. cont
docunent / d/ 1) EKZAvwWkROAQZW Ro7yVZr uMsae
f g sN edi t 2uspshari ngoui d10903645612945
08932561t pof t ruesdt rue

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development




1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !'!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/17951_Syllabus_revision_1640850161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/17951_programmes_on_employability_1640850402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17951_Program_introduced_1640850616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17951_Value_added_courses_1640850798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17951_Projects_undertaken_1640851148.xlsx

facilities,

1. Process for
under standi ng of the curricul um
| abor at ory,
2017-18 fromthe Students,
whol e institution.
along with the action taken report.

Col I ecti ng Feedback from St akehol ders To gain a general

l'ibrary,

Etc.
parents,

teachi ng | earni ng,

al umi ,

LMS,

I nfrastructure,
Feedback col | ected during the year

and teachers for the devel opnent of
The 3600 feedback collected by the institution and anal ysed
2. Analysis of Reactions and Action Taken

The 1 QACs data collection was sorted and aggregated prior to witing the

anal ysis report. The data was then transforned to chart form and encoded for
optimal interpretation. The analysis is perfornmed on a year-by-year basis as
wel | as on a paraneter-by-paraneter basis. Al stakehol ders concerns are taken
into account with great care and attention. The teachers discussed and

eval uated the curricul umreconmendati ons received fromvarious sectors. The
proposals were gathered for distribution to instructors who serve on vari ous
Boards of Studies and Syllabus Revision Comrittees, as well as those who
attended the Universitys Syllabus Revi sion Wrkshops. Appropriate suggestions
were created and dissem nated to ensure that issues were addressed properly.

t ps://docs. googl e. conf docunent / d/ 1Xt RUDOJy S-

wngDKpgpf XTF51 KI o3wg7A/ edi t 2uspshari ngoui d109036456129450893256r t pof t ruesdtrue

ht

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 6174 1980 388 72 679

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
679 568 244 221 58 59

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students admitted in the University are often from different backgrounds and the programs selected by them are
sometimes not aligned with the educational background. All students are admitted in the University by clearing
admission test, which is the criterion for admission. The results of the admission test are considered as a basic

idea the faculties on rely on to identify the slow and advanced learners. Bridge course is arranged for all students



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17951_Demand_ratio_1640854003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17951_ict_tools_1640867739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17951_e_resource_1640867744.xlsx

in the beginning of their Program to ensure that all the students from different backgrounds share the same
knowledge pool. On the commencement of classes, the teachers evaluate the learning abilities of the students
by direct assessment such as internal assessment, exams, tests, viva, open book test, etc. and indirect
assessment such as projects, practical examination, group discussion, presentation etc. Slow learners identified
are given special attention to by arranging remedial classes outside class hours. These classes are conducted
as and when the faculty feels it is necessary for special attention for the slow learners, such as before exams, or
during times when they are having difficulty understanding. Students are also mentored to identify if there is a
problem area and solve it. Advanced learners are identified based on direct and indirect assessment by the
faculty, and adequate and appropriate support is given to them to support them. Advanced learners are provided
with extra study materials and library access hours etc. They are encouraged to work with the faculty on the
projects they are working on and assist them. Opportunities to be a part of short research projects are provided
and the students are encouraged to take them up. Advanced learners are also encouraged to take seminars and
presentations in the class, thus promoting peer learning, which in turn helps the slow learners too. The students
also get support of study materials and course materials available on the go, in the mobile app for LMS. Online
assignments and MCQs are available on the LMS software, which helps the staff assess the learning abilities of
the students efficiently and continuously.

Number of students enrolled in the
institution

8154

Number of fulltime teachers Mentor : Mentee Ratio

679 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

627

679

Nill

57

218

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-
end/ year- end
examination

Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
36 7583 0. 47

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17951_Honours_recieved_1640868187.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17951_Evaluation_1640868269.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://drive. googl e. conl open?i d=1WAnFChAI sp2Ldnv- pJyXv_SRxj ewbRdm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t ps: // docs. googl e. comi docunent / d/ 1Bl 3n40yCH ugHf HDC5I 7AxzSqu68Cs QA/ edi t ?us
p=shari ng&oui d=109036456129450893256&r t pof =t r ue&sd=t rue

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Date

Title of workshop/seminar Name of the Dept.

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://drive.google.com/open?id=1WnmFQhAlsp2Ldmv-pJyXv_SRxjew6Rdm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17951_Pass_percentage_1640868428.xlsx
https://docs.google.com/document/d/1Bl3n40yCH_uqHfHDC5l7AxzSqu68CsQA/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/1Bl3n40yCH_uqHfHDC5l7AxzSqu68CsQA/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/17951_Teachers_fellowship_1640868680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/17951_Research_Assoc_1640868772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17951_Research_Fund_1640868868.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/17951_Seminars_conducted_1640868911.xlsx

No Data Entered/ Not Applicable !!!

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
National Institute of Medical 3
Sci ences Research
Ni ms Col | ege of Paranedi cal 8
Technol ogy
Ni ms Col | ege of Physi ot herapy and 4
Cccupati onal Ther apy
Nins Institute of Engineering 5
Technol ogy
Nims Institute of Managenent Commerce 10
Nins Institute of Pharnmacy 3
Ni ms Nursing Coll ege 4
Ni ns School of Humanities Soci al 3
Sci ences
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
No Data Entered/ Not Applicable !!!
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award
No Data Entered/ Not Applicable !!!
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/17951_Awards_won_1640869048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/17951_Incubation_centres_1640869252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17951_journals_notified_on_UGC_1640869562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17951_Books_and_Chapters_1640869597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/17951_Patents_published_1640870087.xlsx

the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/17951_Bibliometrics_1640870186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/17951_Index_1640870235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17951_Faculty_participation_1640870288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/17951_Revenue_1640870469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/17951_Revenue_from_corp_trng_1640870503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/17951_Extension_1640870582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/17951_Awards_for_extension_1640870641.xlsx

cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

49130215 47130215

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nurber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Sem nar halls with ICT facilities Newl y Added
Laboratori es Newl y Added

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17951_Students_in_extension_1640870910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17951_Collab_activities_1640870953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17951_Linkages_1640870991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/17951_MoU_1640871100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17951_augmentation_details_1640871398.pdf

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ATHENAEM V5 Ful l'y V5 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 2740 29 2760 54 8 92 69 1000 0
g
Added 40 0 20 0 0 1 0 0 0
Tot al 2780 29 2780 54 8 93 69 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Uni versity Media Centre
https://docs. googl e. com docunent/d/ 1EP4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

75000000

692484426. 7 111161398 109161398

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/17951_Library_1640871533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/17951_e-content_by_teachers_1640871593.xlsx
https://docs.google.com/document/d/1EP4

» The Technical Support Team (TST) is responsible for the maintenance of
computers and ot her accessories. ¢ The Techni cal Support Team consists of
comput er operators, adm nistrators and |ab attendants. ¢ The university al so
gi ves annual nmai ntenance contract (AMCs) for repairing and supply of conputer/
accessories ¢ Purchase of new equi pnments/accessories is nade during
expansi on/ obsol escence/ up gradation node. The university facilitates through
procurenent, training, repair and mai ntenance of its systens. The use of
conput er-ai ded teaching/learning materials is in the domain of individua
teacher and departnment and the university supports these financially, whenever
required or requisitioned. University avails the web resources through which it
makes the classroominteraction nore effective. ¢ Since nost students are
techno-savvy, multi-nedi a approaches are faniliar as well as interesting for
them ¢ The Audio-visual node has al ways been an effective strategy which is
nore stinulating than bl ackboard | earning or dictation of notes. ¢« A student is
notivated by his/her curiosity and is also able to access the material around a
topi c i ndependently through e-resources and other resources. ¢« Online
interaction is also possible in the classroom The college allows using | aptops
and students al so use their smart phones to go online. There are established
procedures and systens for utilizing and mai ntaining physical and academ c
support facilities such as library, sports facilities, conputers and
classroons. Full tinme maintenance personnel are available to provide services
such as el ectrical work, plunbing, furniture upkeep, building nmaintenance,
gardeni ng, nmai ntenance of sports facilities and house-keepi ng. Technica
support and mai ntenance are provided by Lab Assistants in the Managenent and
Comput er Science | aboratories. Need based contracts are signed for equi pnent
mai nt enance and col | ege engi neering works such as elevators, air conditioners,
UPS and generators. There is also a team of house keeping staff and
mai nt ai nence teamthat take care of nmaintaining all the facilities in the
canmpus regularly. There is also repair personnel like electricians, carpenters
etc avaialble in the canmpus. The University al so makes sure there is painting
repair, maintainence work done whenever necessary. There are gardening staff
avail able to take care of maintainence of plants, trees |awns etc. Regul ar
watering and nowing is also taken care of by the sane team There are separate
staff for maintaining all the available sports facilities. They also take care
of alloting the equipnents to the students when requested.

https://docs.google.com/document/d/1i5DcUPIs-
RLwaln4pbZ7XRwIBOWWFEHmM7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from Gt her Sources

a) Nati onal Nill Nill Ni |

b) I nt ernati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation

Number of students Agencies involved
enhancement scheme

enrolled



https://docs.google.com/document/d/1i5DcUPIs-RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://docs.google.com/document/d/1i5DcUPIs-RLwaln4pbZ7XRw9BOWWFHm7/edit?usp=sharing&ouid=109036456129450893256&rtpof=true&sd=true
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17951_Scholarships_1640872063.xlsx

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 6 3

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17951_Development_Schemes_1640872118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17951_Guidance_1640872172.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17951_Placement_1640872280.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17951_Progression_1640872335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17951_Qualifying_1640872373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17951_Activities_Organised_1640872438.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Ni s University Rajasthan, Jaipur Student Council is a strategic platformfor
students to acquire in-depth | eadership experiences. The University Counci
serves as the chief representative body for students in the university, wth
representations fromall faculties. Council focuses primarily into student
integration and the quality of life for canpus students. The Students’ Counci
is a student body having 02 students in each departnent and all the nmenbers
el ected the president of the Council. The Council al so has an Executive
Conmi ttee conposed of 10 nenbers. The President, two Vice Presidents, the
Ceneral Secretary, two Joint Secretaries and four Executive Conmittee Menbers
are the office bearers of the Students’ Council. Student Council conducted
various acadenm c and extra- curricular progranmmes and initiated several student
wel fares neasures. During the celebration of various programes / events and
activities student council nonitors and hel ps in upkeep of discipline, decorum
and overseeing execution of all the activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The University has a alumi association that every student who graduates from
the college is part of. The fee for registartion is collected as part of the
fee when they take admission in the University. There is alumi neet held every
year. The Alummi al so have access to an app where they can post jobs,
internship opportunities for the current students. Feedback fromthe Al umni
al so collected through the app. The feedback given is anal ysed online and
necessary actions are taken after discussions. Alumi have al so nade
nonfinancial donations |i ke books to the library, planted trees etc.

Qut st andi ng student in the University is felicitated during the alum
gathering. They are also asked to talk to the students during orientation
program conduct ed during the begi nning of the session.

is

5.4.2 — No. of registered Alumni:

44230

5.4.3 — Alumni contribution during the year (in Rupees) :

340000

5.4.4 — Meetings/activities organized by Alumni Association :

As resol ved by the Executive Conmittee of the Al umi
Uni versity Raj ast han, Jai pur dated August 19, 2019,
for the sane. Registrar of Nins University Rajasthan, Jaipur presided over the
neet and Prof. (Dr.) Balvir S. Toner was the Chief Guest and other office
bearers of the Nins University were al so present. Registration of the A umi
started at 10:00 am at the entrance gate of Rajeshwari Auditorium 340 Al ummi,
i ncluding the executive of the Alumi organizing conmittee attended the neet.
The function started with the lightening of the | anp. The President of the
Alumi Meet and the Convener wel coned the Alummi. In inaugural address,
illustrious Chairperson of the Nins University Rajasthan, Jai pur expressed that

Associ ati on of N ns
a meeting were organized



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17951_awards_in_activities_1640872574.xlsx

this is the I Xth neet of Alumi in the dorious Rejeshwari Auditoriumof the
Uni versity. He said that, hope you enjoy your visit and |look forward to seeing
you on canpus agai n soon. He expressed his w shes to progress to achi eve good
and respectabl e positions and greeted those who are serving the society with
their best efforts. He al so wi shed success of the function. The participants
di scussed the ways and nmeans to contribute in the devel opnent and the progress
of the university through their Alumi forum They enphasized to enrich the
University with their experience in professional career with regards to
devel opnment of the curriculumsuitable to the present industrial environnment.
At the end the Convener of the neet thanked to the office bearers of the
Uni versity and participants of the neet. The function ended with play of
Nati onal Anthem fol |l owed by Di nner

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

NI M5 Uni versitys decentralisation and participative managenent practises are
wel | -established. Numerous comm ttees, boards, councils, forums, and cells are
created, including the Managenent Board, the Acadenic Council, the Board of
Studi es, and the Research Board. The UGC | aws define the roles and obligations
of office holders and authorities, as well as the organi sational structure of
such organi sations. Menbers of various organisational units are picked based on
their unique interests, preferences, and denobnstrated abilities. Additionally,
students are assigned to departnental and university-level units to contribute
to and engage in discussions regarding a range of academ c and adm ni strative

t henes and problens. The essential activities are outlined in further detail
The organi sational units engage in planned and schedul ed work, coordinated
neeti ngs, agenda-driven dial ogues, docunenting resolutions, allocating
responsibility and nmonitoring conpleted actions, and so forth. Each nmenber is
allowed to express their ideas and opinions within the defined paraneters.
However, the chairman of the organisational unit retains final and binding
authority. The next section covers a case study denonstrating NI M5 Universitys
practi se of decentralisation and participatory managenent. To ensure that the
Uni versitys vision and mission are realised, the curricul umdesign and
devel opnment process begins with a needs anal ysis that considers stated and
i nplied custoner needs, the universitys overall goals, and statutory
requi renments from organi sati ons such as Al CTE, UGC MHRD, and ot hers. Dean
Academ cs devel ops a conprehensive curriculum structure for each programme.
Anong ot her aspects, he considers |egislative requirenments, student workl oad,
students overall growth and conpetitiveness, active |earning techniques,
gl obal , regional, and |ocal needs, and evaluation trends. The sane is true for

staff departnent |eaders. Each university departnent takes input from al
st akehol ders, including students, parents, faculty, colleagues, instructors,
and course organi sers, and wel cones comments and changes. Two commttees are
constituted at the departnental [evel. DDC and DAC (Department-Level Acadenic
Counci |l s) (Departnent Level Devel opment Council). Follow ng DAC and DDC
debates, new requirenents are established and a sunmary of curricul ar
enhancenent adjustnents is created. The DAC subnmits these suggestions and
infrastructure needs to the Board of Studies (BOS) for assessment and final
approval . The Supervisory Board deliberates on the subject and sends it to the
Dean Academi cs for further action. The Dean Acadenics reviews the application
and verifies that it conplies with University standards regarding teaching
hours, programme credits, and so forth. If a dispute arises with the
Uni versitys requirenment for nore nodifications, the Dean Academi cs reverts the
matter to the departnment with suitable suggestions. The BOS deliberates on the
proposal s once agai n and nmakes necessary adjustnents. The BOS recommendati ons




are then forwarded to Dean Academi cs for review, nonitoring, and approval by
Academ ¢ Council (AC). The same is approved and inpl enented by the BOM

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

In Nins University, we have
i npl enented the curricul um desi gned by
t he governing councils, i.e., National
Medi cal Commi ssi on/ Medi cal Council of
I ndia, Dental Council of India, Indian
Nur si ng Council, Pharnmacy Council of
I ndia, Bar Council of India, Council of
Architecture, Rajasthan Paranedi ca
Council, etc. Through the Periodic
Board of Studies nodifications which
are suggested by subject expert are
done. After getting inputs of different
st akehol ders’ curriculumrevanped wth
t he approval of Academ ¢ Council

Teachi ng and Learni ng

Teachi ng and Learning process has
been established in a way that inpart
t he nmodern process. Student are gui ded
in an open-ended manner for the best
out cones. | CT enabl ed cl assroons meke

teaching very interactive. G oup

di scussions and Seminars with the
em nent speakers nmake the study nore

vi abl e and useful. faculty are

encouraged to participate as well
organi ze seninars for the benefit of
students and faculty.

Exam nati on and Eval uati on

Continuous internal assessnent system
i s conducted through quiz, class tests,
and assi gnnents. W have al so
i ntroduced online MCQ as a part of
internal assessnent. All the faculties
have upl oaded questi on bank of
mul ti pl e choi ce questions in the
Institution LMS. Online question papers
are created by randonmy sel ecting
predefined nunmber of questions fromthe
question bank. Students can take the
online MCQ Student centric eval uation
is carried out in the Exam nation
departnent under strict vigilance. The
Credit based scoring systemis already
in place for evaluation of students in
their areas of interest.

Research and Devel opnent

Research | ncubation and research
culture is encouraged in the
Uni versity. University notivates




student with research fell owships
faculty nmenbers are encouraged for
research and provi ded seed noney for
their work. W host scientific
sem nars, CMEs, workshops. Various
MoU s with Universities and research
centres and industries has been
est ablished for the idea sharing. Mre
than 500 research students/assistants
are working on different research
areas. A dedicated commttee for
research is working for all research
pronotion activities.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The university offers excell ent
library services to a w de spectrum of
users, including students, scholars,
faculty nenbers and visiting schol ars.
The University library system conprises
of more than 38 libraries attached to
different departments/ Coll eges/
institutions in addition to central
library facility. The resources of
library include 29,123 titles, 71,128
books, 1093 back vol unes, 2276 hard
copy of journals, 16,120 full text
online journals, 52 micro docunents in
Digital Library, Mcro filmfacility,
skill laboratory. Full air-conditioned,
with J Gate E Journal Portals internet
is visited by its users and has a
capacity of accommodati ng nore than
1200 students and faculty at one point
of time. Library have been equi pped
wi th audi o-visual aids for facilitating
teaching | earni ng process.

Human Resource Managenent

Human Resource Departnent of the
university |l ooks after the Staff
wel fare fromthe recruitnent to
enhancing their skills in furtherance
wi th the success of the University. The
faculty are rewarded and recogni zed for
their efforts and all the outstanding
contributions are acknow edged. There
are fully functional grievance
redressal nechani sm and wel | ness centre
within the canpus so as to | ook after
the healthy environnent for the
wor kf orce of the University.

Industry Interaction / Collaboration

Academ a- | ndustry interaction hel ps
th university for the better sharing of
our academ c and research know edge
Industrial visits by our students and
faculty and col | aborations stinul ates
the better understandi ng of industry
and market needs. Industry These
i nteractions have enhanced the acunen
of our alumi and have brought |aurels




to the University.

Adm ssi on of Students

In the council governed progranmres,
adm ssions done on the basis of their
respective guidelines. O her than
council Merit/ entrance-based adni ssion
are being done.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

ERP Modul e of the Nims University
covers the planing of acadenm c and
adm nistrative activity related to

adm ssion, feedback of Stakehol ders,

Conpl ai nt Syst em Managenent and

recrui tment etc. The recommendati ons of
the Planning Monitoring Board are
pl aced before the Board of Managenent
for consideration and approval.
Proposal s relating to acadenmic matters
are processed through the Academ c
Council. Periodic Board of Studies,
Committee for advanced study and
research, Academi c Council Meetings are
hel d. Online feedback fromthe students
and enpl oyee are taken and assessed.

Adm ni stration

Admi ni strative ERP nodul e maintains
the record of all enploys (Teaching and
Nont eachi ng staff) and students
dat abase of the Nins University. The
adm ssi on, human resource nmanagenent,
Accounts functions, student feedback
and grievance redressal are executed
t hrough online system Bionetric
attendance provision is there for
teachi ng, non-teaching staff and
students too. The University canpus is
equi pped with CCTV Caneras at every
pl ace of need with adequate security
arrangenent to ensure security of
students, faculty and staff etc.

Fi nance and Accounts

Fi nance nodul e of ERP systemheld to
mai ntain the record of salary, fee
collection for academ c activities,
exam hostel etc of the N ns
Uni versity. Student Fees’ subnodul e can
generate receipts, challans and
reports. Student can deposit their fee
online. All the faculty can view their
sal aries online and any di screpanci es
are imedi ately resol ved. The
adm ni strative office keeps al
financial records separately as per the
events and transactions made and
regul ar audits conducted by internal
and external Agency.




St udent Admi ssi on and Support

Admi ni strative ERP nodul e naintains
the record of all enploys (Teaching and
Nont eachi ng staff) and students
dat abase of the Nins University. The
adm ssi on, hunman resource nmanagenent,
Accounts functions, student feedback
and grievance redressal are executed
t hrough online system Bionetric
attendance provision is there for
teachi ng, non-teaching staff and
students too. The University canpus is
equi pped with CCTV Caneras at every
pl ace of need with adequate security
arrangenent to ensure security of
students, faculty and staff etc.

Exam nati on

Admi ni strative ERP nodul e mai ntains
the record of all enploys (Teachi ng and
Nont eachi ng staff) and students
dat abase of the Nins University. The
adm ssi on, hunan resource managenent,
Accounts functions, student feedback
and grievance redressal are executed
t hrough online system Bionetric
attendance provision is there for
teachi ng, non-teaching staff and
students too. The University canpus is
equi pped with CCTV Caneras at every
pl ace of need with adequate security
arrangenment to ensure security of
students, faculty and staff etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

Amount of support

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

organised for
teaching staff

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for
non-teaching

staff

From date To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/17951_Faculty_Emp_1640873814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/17951_Development_training_programmes_1640873869.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
679 679 1474 1474
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The Welfare facilities
for the Teachers nay be
di vided into Conduci ve

wor ki ng condi tions
envi ronment and Wl fare
facilities in addition to
the renunerati on. These
conditions and facilities

i nclude: - | ndividual

teachers office roomwth
adequat e provi si ons,

staff | ounges,
Departnental libraries,
personal contingency and

stationery grants etc.
Resi dential quarters at
reasonabl e rent,
facilities of
communi ty/ corporate life
such as cultural /
recreational activities
Transportation facility
Medical facilities 24 hrs
Leave travel facilities
for self and fanily as
also travel facilities
for making library
reference works in the
advanced centres of the
nation, visiting
i ndustrial centres,
visits abroad attending
Conf erences and Semi nars
etc., The Teacher Wl fare
Conmi ttee shoul d
continuously review,
noni tor and i nprove upon
the availability and
utilisation of the
wel fare facilities. The
uni versity providing

W encour age the
nont eachi ng and
technical staff to
suggest their opinions on
the universitys
functioni ng through
respective Comittees.
CBSE accredited school is
avai l abl e in the canpus
for enpl oyees’ kids and
students fromthe
surroundi ng of the
uni versity.

W encour age the
nont eachi ng and
technical staff to
suggest their opinions on
the universitys
functioning through
respective Committees.
CBSE accredited school is
avail able in the canpus
for enpl oyees’ kids and
students fromthe
surroundi ng of the
uni versity.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17951_Training_Programmes_1640873944.xlsx

facilities for the
research degree to the
facul ties.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: - The University have its own department of internal audit. The
Internal Audit departnent is responsible for all the area to be audited within
the University. Conplete flow of audit is prevailing within the University.
Each transaction whether financial or not is executed maintaining the audit
trail and proper docunentation for the sanme. The Internal audit departnent
checks the conplete trail of the transactions and report to HOD s of the
concerned departnment and then a nonthly report is subnmitted to the board of
managenent. Concurrent Audit: - Concurrent audit is also conducted in the
Uni versity, where external qualified audit experts have been hired to conduct
the same. The concurrent audit is conducted on regul ar basis keeping eye on
each transaction. External Audit: - External audits are conducted as per the
regul ati ons of Inconme tax act 1961. The Audit report along with returns is
submitted to tax authorities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

25333154401. 60

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Consti tuted Yes Framed by
by the Head of the
President, N ns Depart ment
Uni versity Concer ned
Raj ast han
Admi ni strative Yes Constituted Yes Framed by
by the Head of the
President, N s Depart ment
Uni versity Concer ned
Raj ast han

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Institutes has the autonony to nake their own Academi c Cal endar in consultation
wi th Principal Concerned and Dean Academics Affairs for the activities (i.e.,
Teaching learning activities, sports cultural activities, library, group
projects health days celebration etc.) that are planned to be executed in the
academ c session. Departnment has been given flexibility to propose an update in
curriculum as per the feedback of stakeholders. The Institution/departnment have
full autonomy to organi se Wrkshops, FDPs, Expert talks, Industrial visits



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/17951_Funds_or_Grants_1640874109.xlsx

whenever needed. The principals of the institute have conpl ete autononmy to send
any faculty nmenber for attendi ng sem nars/workshop/ conferences etc on their
di scretion. Principals can plan industrial visits at their own for the benefit
of the students.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

e Parent Teacher Interaction regarding Rules, guidelines and policy of the
university. « Parents along with teachers are the inportant part of diffent
cells/commttees of the university. Suggesions of the commttes play an
inportant role in reformof our process. ¢ Feedback coll ected anal ysed and
utilized for further academ c and adm nistrative devel opnent. ¢ Student’s
performance is discussed and new revanpi ng net hods are devel oped for
i mprovenent of student learning skills. ¢ Mentor interact with parents and neke
themaware with all the progress of students.

6.5.4 — Development programmes for support staff (at least three)

e Online training: Wndows, Internet and M5 Ofice ¢ Training for Intercultura
Awar eness ¢ Ti me nanagenent and Managenent devel opnent programres.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Architecture for Excellence Educati on The managenent firmy believes that the
good infrastructure is essential for holistic devel opnent of the students. The
infrastructure and | earning resources w tnessed a substantial increase in the
post accreditation phase. The additional infrastructural facilities such as
exam nation section, parking facility, new | awn tennis court, basket bal
court, and Departnmental Store, Shopping Mall, new stationary store have
enhanced the quality of canpus life of the students. Establishnent of Robotics
and Artificial intelligence |aboratories, Renovation of conputer Laboratories,
| anguage | aboratory and up gradation of all the existing |laboratories with high
end systens was undertaken in the post accreditation period. Library
infrastructure is inproved further and additional e-resources are available to
students and faculty nmenbers. The procurenent of |icensed software and
custom zed ERP sol utions has further enhanced the teaching-Iearni ng atnnosphere.
Tutor-ward system should be institutionalized Mentoring system provides the
students with rmuch needed individual attention, continuous gui dance and support
to face acadenmi c and personal challenges to energe as successful graduates.
Under this system along with nentor nentee segnent, one faculty nenber is
assigned to a group of 10to 20 students. The group neets its nentor tw ce or
thrice a nonth to discuss various conmmon issues and al so to have persona
interaction. The nentor al so encourages an individual student to approach her /
himif needed. It was found that nentor and students devel op a good rapport
whi ch has encouraged students to seek help for personal or enotional problens
al so. Career Cuidance has been strengthened by formng a centralized facility
with menbers fromeach faculty. It organi zes career guidance and enployability
skill devel opnent programmes for all students. Each departnent identifies niche
areas for training, organizations for placenent and establishes |inkages with
them Quality enhancenent initiatives in the academ ¢ and adm nistrative
domai ns Faculty training is conducted at our institute to help faculty to
accunul at e know edge and di ssenmi nate the sane to students. These prograns are
conducted by well reputed institute at our renote centre and by Industry at our
canpus. For sone training faculty go to Industry and spend sone tinme on
machi nery avail able there and | earn new skills. Faculty training has increased
by nearly 45 because students have to be trained on new enployability skills.
Most of our faculty are involved in research. And al nost 250 papers are
publ i shed every year in international journal and conferences. The institute
encourages faculty to go for higher education. Industry electives |like Mbile
application Devel opnent and C oud conputing, big data and Business Intelligence




| are included in the curriculum

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

€)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 12/ 11/ 2019 12/11/ 2019 706 400
Day of the Grl
Child
Awar eness on 29/ 07/ 2019 29/ 07/ 2019 626 380
Wonen
Enpower nent
Human Ri ghts 10/ 12/ 2019 10/ 12/ 2019 609 488
Beti Bachao 19/ 10/ 2019 19/ 10/ 2019 572 423
Beti Padhao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

consunption of energy. This is carried out by

the staff and students, notices are put up to

encourage the same. Switch off drill is conducted in the institutes to help
bringi ng about cogi ni zance about energy conservation. Solar panels are

installed to help save energy. There is 90 usage of LED bulbs in the entire
There are

The University encourages m ni nal
creating awareness anong the all

canpus. Car pooling/vehicle pooling is encouraged in the coll ege.
al so bus faclities for transportation for staff and students. Around 15 percent
of total energy requirenent met by renewabl e energy source(Sol ar Panel).

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nl

Ranp/ Rai | s Yes Nl
Braille Yes Nill
Software/facilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17951_Quality_Initiatives_B_1640874416.xlsx

Rest Roons Yes Ni Tl
Scri bes for exam nation Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

02/ 08/ 2010

It has been formul ated
on 2010 to define and
communi cate Ni s
uni versity’ s expectations
fromstudents in respect
of academ c obligations
and personal soci al
responsibilities. The
Code of Conduct was
publ i shed in Adm ssion
brochure and al so put on
website of N ns
Uni versity Raj ast han,
Jai pur. The conduct
comrences from know ng
the respect of teachers,
staff, seniors and their
friends. University's
expectation fromtheir
enpl oyee is to maintain
and foll ow university
val ues regarding
integrity, diversity,
respect, freedom of
i nquiry and expression.
The Nont eaching staff of
the Ninms University which
i ncl udes an
accountability of
sustai ning the high
et hi cal val ues of the
uni versity and support of
t he stakehol ders. The
staff of the university
shoul d devel op a nodel
anbi ence so that students
don’t hesitate to reach
anyone and ask for
support.
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7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

transport wthin the canpus.
consuner alternatives to dispose off plastics,
advi ce on runni ng canpai gns.

Hor si ni gar,

t he campus.
| awns, fl ower
hedges trees and pl ants.

pots and trees.

better check on environnental
wi th the green/environnmenta
The University encourages m ni mal
creati ng awareness anong the al
encourage the sanme. Switch off dril

Hare Krishna Tree,
Anelia, CGold Duranta, Platycladus, Ashoka, Palm Bottle Neck,

Fuhara, Chinse Fan Pala, Jam a Pol, Cycas
(Chanpa), Debt Tree and many ot her

1. University has both Pedestrian Friendly Roads and Bicycles/E-carts for the
2. W pronpte No Plastic Policy” includes not only

but nore inmportantly, organizing

3. The university has planted various trees as an
i mportant part of the biosphere supporting the eco-system 3. Different kinds
of trees |ike Juniperus,

Al stoni a Schol ari, Teconast ans,

Pal m Sheesham Neem Megnolia

big and mini plants, have been planted in

Apart fromthe above plantations, buildings of university have
Bot h sides of access roads are planted with
There is a green house in the canmpus that is
mani tai ned by the department of Agriculture engineering. 3. Geen audit is also
conducted to assess the effect of environnent pollution and the steps taken by
the university to curb the sane. Geen policy is also in place to keep have a
quality via various activities and also to conply
policy which is in place. 4. Energy conservation
consunption of energy. This is carried out by
the staff and students, notices are put up to
is conducted in the institutes to help
bringi ng about cogni zance about energy conservation. Solar panels are installed
to hel p save energy. There is nore than 90 usage of LED bulbs in the entire
canmpus. 5. Car-pooling/vehicle pooling is encouraged in the college. There are
al so bus facilities for transportation for staff and students.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

resour ces,

nursi ng,

e Title of the practice :

research skills. o nbjectives:

ent repr eneur shi p. The Cont ext:
par anedi cal

heal th industry is facing in India.

[ ack high Ievel
at the optinmm | evel.
states and urban-rura
rural dwellers or the poor

under-qualified providers. After

of professiona

facilities,

Adapti on of

i nter-disciplinary approach between
medi cal sciences and allied health sciences for enhancenent of clinical and
Integrate multidisciplinary approach between
medi cal sciences and allied health sciences for enhancenent of clinical and
research skills anmong allied health professionals and Increasing enployability,
Low nunber of allied health professionals |ike
nurses and m dwi ves remnai ns one of the biggest chall enges that
Due to | ack of appropriate training
even the newly qualified workforce of allied health professionals
skills and therefore, remains unable to perform

This coupled with the apparent discrepancy in different
areas, neans that a | arge nunber of popul ation, nostly

urban is liable to receive care fromunqualified or

recogni sing the situation, our University
stream ined its resources towards devel opi ng state-of-the-art

i nterdisciplinary,

i ntegrated and i nnovative approaches to health care

education which is directed towards enhanci ng enpl oyability, know edge and

skills of the trained health workers. ¢« The Practice: Qur University offers
allied health progranmes in nunber of disciplines including paranedical,

physi ot herapy and pharmacy. The constituent coll eges have good

hi ghly qualified teachers and excellent research environment to

performcutting edge research and innovations. These facilities and resources



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17951_promotion_activities_1640875058.xlsx

remai n essential for perform ng advanced research and mastering the
prof essional skills of their disciplines, it

prof essional s can acquire their maxi mum potential w thout

clinical training. In order to overcome this, we have adopted inter
di sciplinary and innovative methods of training which pay attention to the
clinical training of all allied health professionals. N nms University has got
an associ ated nedical college with one of the | argest nunber of beds in our

state. It has got all clinical training facilities including bedside teaching,

OPDs, theatres, etc. Al allied health professionals are given rel evant
clinical training facilities as a part of their curricula. These
i nterdisciplinary nmethods of training have inproved the quality of graduates

dramatically. As denonstrated by the increasing nunber of placenents for the

allied healthcare graduates passed out from Ni ns University,
been successfu

in augnmenting the skill-set and hence enployability of these
trai nees. Furthernore,

al i gning ourselves to our vision of achieving gl obal
entrepreneurship Nims University ains to inpart the required skills to al
trai nees. Conducting research remai ns one of the nost

important attributes in
our trainees and therefore they are provided with relevant training in research
net hodol ogy and tools of biostatics.

sci ences plays a vital

Nins institute of managenent and conputer
in our trainees. e

role in inparting entrepreneurship and nmanagenent skills
Evi dence of Success Physi ot herapi sts, Paranedi cal and

nursing students getting good jobs or becom ng entrepreneurs Establishnent of
state-of -the-art centres like National Referral Centre for

Fl uori de Poi soni ng
in India (NRCFPI). < Problens encountered Lot of investnent to set for
infrastructure and facilities.

Coordi nati on between di fferent departnent BEST
PRACTICE 1. Title of the Practice:

University Staff welfare 2. Objectives of
the Practice ¢ To inprove quality of teaching and research of the Institution
wi t hout

hi ndrance of timng ¢ To devel op 24X7 hrs working culture in research e
Ment oring students round the clock ¢ To produce sustainability for economc

growt h of enployee and Institution ¢ 24X7 hrs ground teaching and curricul ar
activities. 3. The Context The Ninms University Rajasthan, Jaipur situated in
Aravali hills on Jaipur-Del hi H ghway. It is 40 kmaway fromthe Jaipur Gty

and around one hour required to reach university fromthe Jaipur city.
Ther ef or e,

maxi mnum nunbers of faculty wish to save tine and noney. They wi sh to
devote the tine for research. Wile the academ c achi evenents of the faculty
are taken care of through various general as well as sone specific programes,
it is felt very inportant to address to the welfare of the Staff so that they
feel secured in their job and devote to the academ ¢ assignnents wi thout nuch

worry about the general social conditions, increasing tensions of the
gl obalised world, etc. Being alive to these requirenments, the University has
establ i shed staff quarters, research facilities, health safety, library,
sports, Security, CBSC school for child education, cafeteria and provide the
facilities for transport also. 4. The Practice a. Total No. of faculties doing
PhD in Nins University -69 b. Total no. of staff resident in canpus- 268 -
Heal th benefits for Al staff and their family « Nins International Schoo
(CBSE) for staff?s child at mininmumfee ¢« Faculty involve in graduate research
programe ¢ Job Opportunity for spouse of staff 5. Evidence of Success ¢
I ncreased staff retention ¢« Wl Iness of the faculty ¢ Increased research
profile of the Institute « Gowth in nunber of students and faculties for
research and academnics events. ¢ Three patent applications filed in previous

year. 6. Probl ens Encountered and Resources Required ¢ Additiona
infrastructure is required to sustain practice.

e To indentify appropriate and
willing staff to work together in setting to achieve the excellence of

practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://docs. googl e. conf docunent / d/ 1avY6PKPEf gDAaci Xao-

is difficult to inmagine that the
recei ving hardcore

this approach has
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ZzAh57wzhl n0J/ edi t ?2usp=shari ng&oui d=109036456129450893256&r t pof =t r ue&sd=t r ue

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The research culture fosters an environnment conducive to universally
antici pated, debated, produced, and valued research. The N ns university is
committed to turning scientific information into workable, dependable
procedures, eschew ng individual genius in favour of social, corroborative, and
societal utility. Hobbies evol ve and becone canonised within a community via
vigilant practise. The university acts as a conduit for higher education, a
springboard for social enlightenment, a self-discipline workout facility, and a
virtual cradle for all research. The University enbodi es |Indias nedi cal
services maturing. Wiether its a common daily ailnment or a situation that
demands particular attention, youll find it all here. Ateamof highly skilled
physi ci ans with decades of experience, highly trained nursing and ancillary
staff, state-of-the-art equi pnent and machi nes managed by skilled technical
staff, and a strong support services infrastructure have all contributed to the
Uni versitys elevation to a premier health care institute in rural Jaipur
Raj ast han. The Uni versity encourages professor and student research and
devel opnment. Certain initiatives are chosen, and the institution finances them
in order to foster their enthusiasmfor research. The institutes instil a sense
of pride in its students by sponsoring their publishing in periodicals. This
university was founded to address the greatest need of the hour, which is to
educate and enpower young to contribute to nation-building, particularly in
rural and suburban areas. To educate youngsters and to generate graduates who
exhi bit positive characteristics toward society. Collaborations with renowned
institutes in the fields of pharmacy, nursing, technol ogy, engineering, and
managenent, as well as with other universities, have increased our researchers
appetite for acquiring nore deserving projects that can be used to inprove
heal thcare services to vul nerabl e patients.

Provide the weblink of the institution

htt ps://docs. googl e. com docunent / d/ 1Glek5i AGc6gl 6Vy8Aly3At 6FQRZe AMMM edi t 2usp=s
hari ng&oui d=109036456129450893256&r t pof =t r ue&sd=t r ue

8.Future Plans of Actions for Next Academic Year

The University has set the follow ng broad objectives for the university to
pursue throughout next acadenic year: — ? To foster the overall devel opnent of
students, faculty, and support staff ? To enable faculty and students to maintain
and inprove their know edge and use of technology on an ongoi ng basis ?
Conducti ng programes to encourage and support students to start their own
busi ness ventures. ? To fulfil its social responsibilities through formal and
i nformal education, know edge di ssenination, and the organisation of programres
and activities benefiting the conmunity and ot her stakeholders ? To raise
awar eness of the inportance of environnental protection and to initiate steps to
protect and pronote the environnent ? To foster and assist a research culture, to
pronot e student and faculty research, as well as faculty consulting ? Conducting
activities to hone the creative skills of students and provide a platformto
di splay their creativity ? Cean, Geen and Pol yt hene free Canmpus by introducing
paper bags replacing plastic bags earthen pots replacing plastic tea cups. ? To
organi ze variety of co-curricular activities for holistic devel opnent of student
in present conpetitive world. ? To enbrace technology and digital initiatives,
further to the devel opment of skills and research and enabl e our students to have
access to lifelong learning, we shall aimto becone a | eader in technol ogy
enabl ed teaching — |l earning and research institution. ? Awareness progranme on
Entrepreneurship for Students ? Coll aborative Projects- the University is willing
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to play a leading role by initiating study and research programin coll aboration
with Indian Institutes along with different abroad academ c repute. ? Wrkshops
and special study prograns.



http://www.tcpdf.org

